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The following chart summarizes the competences that the Board considers valuable to effective oversight of the company and illustrates how our directors
individually and collectively represent these key competences. The lack of an indicator for a particular item does not mean that the director does not pose that
qualification, skill or experience as we look to each director to be knowledgeable in these areas; rather, that the indicator represents that the item is a core
competence that contributed to his or her nomination to the board.
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