
Equal Employment Opportunity, Anti-Discrimination and Anti-
Harassment Policy 

 
POLICY SUMMARY 
 
2U, Inc. is an equal opportunity employer and is committed to providing a workplace that is free from 
unlawful discrimination and harassment.  2U strictly prohibits and does not tolerate discrimination or 
harassment of employees and non-employees (including volunteers and interns) with whom 2U has a 
business or professional relationship.   
 
 
SCOPE 
 
 
This policy applies to US based employees, volunteers and interns.  If you are an employee in that works 
and resides in the state of California or New York, the provisions in the relevant Addenda to the 2U 
Employee Handbook set forth anti-harassment and anti-discrimination policies that supplement, and in 
some cases modify, the terms of this policy where relevant state law provides greater benefits than 
federal law.   
 
POLICY 
 
 
Anti-Harassment and Anti-Discrimination 
 
2U is an equal opportunity employer and conducts all business activities, including but not limited to 
recruiting, hiring, termination, promotion, transfer, compensation, benefits and education or training, 
without regard to age, color, gender, pregnancy, disability, marital or familial status, national origin, 
citizenship status, race, religion, sexual orientation, gender identity, military or veteran status, as well as 
all other classifications protected by applicable federal, state or local laws (“Protected Characteristics”). 
 
Our goal is to have a work environment where we all treat each other respectfully and professionally. 2U 
will not tolerate any unprofessional or disrespectful behavior that interferes with that goal. To that end, 2U 
will not tolerate harassment or discrimination of any type by any employee, volunteer or intern.  This anti-
harassment and anti-discrimination policy includes, but is not limited to, harassment or discrimination based 
on a Protected Characteristic. 
 
This policy applies whether or not you’re on our premises (i.e. it includes behavior during business trips, 
meetings, parties and communications via social media or text message, etc.). It applies to all employees, 
regardless of position and non-employees (including volunteers and interns) with whom 2U has a business 
or professional relationship. 2U will not tolerate any harassment or discrimination of employees, volunteers, 
or interns by managers, supervisors, co-workers, or third parties. Similarly, we will not tolerate harassment 
or discrimination of non-employees by our employees or non-employees with whom 2U employees have a 
business or professional relationship. Although this policy sets forth our goals of promoting a workplace that 
is free of harassment and discrimination, it is not designed or intended to limit 2U’s authority to discipline or 
take remedial action for workplace conduct that it deems unacceptable, regardless of whether or not the 
conduct constitutes unlawful harassment or discrimination. 2U has a "zero tolerance" policy with respect to 
any type of unlawful harassment or discrimination, which means that any person acting violation of this 
policy will be subject to discipline up to and including termination. 
 
 
Sexual Harassment 
 



Sexual harassment is generally defined as unwanted sexual advances, requests for sexual favors and 
other visual, verbal or physical conduct of a sexual nature when:  
 
 

 Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment; 

 Submission to or rejection of such conduct by an individual is used as the basis for employment 
decisions affecting such individual; or 

 Such conduct has the purpose or effect of unreasonably interfering with an individual’s work 
performance or creating an intimidating, hostile, or offensive working environment. 

 
 
Sexual harassment includes many forms of unwelcome behavior and may be subtle and indirect or blatant 
and overt.  The following is a partial list of the types of behavior that could constitute sexual harassment: 

 Verbal harassment such as derogatory comments or slurs, comments about an individual's body, 
use of sexually degrading words, suggestive or offensive notes, letters, or invitations; 

 Physical harassment such as any touching of another, assault, impeding or blocking movement, or 
any physical interference with normal work or movement when directed at an individual; 

 Visual forms of harassment, such as sexual gestures, displaying sexual objects, posters, 
calendars, cartoons or drawings that are offensive or the viewing of pornography;   

 Suggestive gestures or stares;  
 Requests for sexual favors or unwanted sexual advances; and  
 Any other conduct that unreasonably interferes with an employee’s, volunteer’s or intern’s 

performance of their job or that creates an intimidating, hostile or offensive working environment. 
 
 
Other Types of Harassment 
 
Harassment does not have to be of a sexual nature, however, and can include offensive and unwelcome 
remarks about any  Protected Characteristic. For example, it is illegal to harass a woman by making 
offensive comments about women in general.  Also, remember that both the victim and the harasser can 
be of any gender, and the victim and the harasser can be the same gender.  The harasser can be the 
victim’s supervisor, a supervisor in another area, a co-worker, or someone who is not even an employee 
of 2U. 
 
 
While it’s not possible to provide a complete list of all other types of harassment, prohibited conduct 
certainly includes: 
  

 Language that degrades or berates others based on a Protected Characteristic; 
 Unwelcome physical contact like touching, hitting, and pushing or other threatening behavior; 
 Forwarding inappropriate or derogatory emails, jokes or comments;  
 Obscene or harassing phone calls, emails or other communications; and 
 Other conduct based upon or motivated by any Protected Characteristic. 

 
 
Reporting Harassment and Discrimination 
 
2U will not tolerate any kind of discrimination or harassment in the workplace. Any employee, volunteer, or 
intern who is subjected to or witnesses possible discrimination, retaliation, or harassment should bring the 
incident to the attention of a member of senior management or the Human Resources Business Partner for 
your department (“HRBP”) as promptly as reasonably practical after the incident or awareness of the 
incident. If you are not comfortable reporting the situation to your HRBP or a member of senior management, 
you may report the situation to your supervisor. If the harassment or discrimination involves your supervisor 



or your HRBP, or if you are simply uncomfortable reporting the matter to any of these individuals, you may 
submit an anonymous report via our Ethics Hotline. 
 
Harassment and discrimination are serious issues, so please don’t wait to report harassment, discrimination 
or other conduct based on a Protected Characteristic that may be offensive, inappropriate or unwelcome . 
2U is committed to enforcing this policy, but its effectiveness depends largely on employees or others 
reporting the inappropriate or offending conduct. If such conduct is not reported, 2U may not become aware 
of a possible violation of this policy and may not be able to take appropriate corrective action. 
 
Although preparation of a written report is not required, it is encouraged. The report should include details 
of the incident or incidents, names of the individuals involved, names of any witnesses, and any documents 
supporting the report. 2U wants you to use these procedures so that you can help us put a stop to unlawful 
harassment and discrimination. 
 
Any supervisor or member of management who receives a report or other information regarding alleged 
unlawful harassment or discrimination, or other potential violation of this policy is required to advise their 
HRBP or the Chief People Officer. Supervisors and members of management will be subject to discipline 
for failing to report suspected harassment, discrimination or other conduct that violates this policy, or 
otherwise knowingly allowing such harassment, discrimination or other conduct to continue. 
 
Any report will be investigated in a timely and impartial manner and the investigation will be documented 
and tracked internally. 2U will make every effort possible under the circumstances to maintain the 
confidentiality of any complaint of discrimination, retaliation or harassment and the facts of the incident(s) 
that give rise to the complaint. After reviewing all the evidence, a timely determination will be made 
concerning whether reasonable grounds exist to believe that discrimination, retaliation and/or harassment 
has occurred. If the investigation determines that prohibited discrimination, retaliation, harassment or other 
conduct which violates 2U’s policies has occurred, 2U will take disciplinary action against those who 
engaged in the conduct, up to and including termination of employment, and appropriate action will be taken 
to remedy the situation and injury, if any, to the employee subjected to the misconduct. The persons involved 
will be advised of the determination if appropriate. It is the obligation of all supervisors, employees, 
volunteers, or interns to cooperate fully in the internal investigation process. 
 
2U considers any occurrence of unlawful harassment, retaliation or discrimination to be a major offense that 
will result in disciplinary action for the offender, up to and including termination. In addition, disciplinary 
action will be taken against any employee, volunteer, or intern who attempts to discourage or prevent 
another person from bringing unlawful harassment, retaliation, or unlawful discrimination to the attention of 
management. 
 
 
No Retaliation 
 
2U expressly prohibits any form of retaliation against any employee for filing a bona fide complaint under 
this policy or for assisting or participating in a complaint investigation. No employee who in good faith reports 
an incident or concern about harassment or discrimination shall suffer intimidation, coercion, harassment, 
retaliation, discrimination, or adverse employment consequence because of such report. Any employee who 
retaliates against someone who in good faith has reported an incident or concern, or assisted or participated 
in an investigation, is subject to discipline, up to and including termination of employment. 
 
2U encourages reports of company policy violations and realizes that the only way that a complaint process 
works is if people are not afraid to use it when appropriate. 
 
It is 2U’s policy to comply with all applicable laws that protect our employees against unlawful discrimination 
or retaliation. Such unlawful discrimination and retaliation includes that which occurs as a result of 



employees reporting information regarding, or their participation in investigations involving illegal, 
fraudulent, or otherwise unethical violations of our company policies and/or applicable laws and regulations. 
 


