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ACCELERON PHARMA 

ACCELERATING DRUG DISCOVERY TO 

TRANSFORM PATIENTS' LIVES ... 

At Acceleron, we have built a strong and diverse culture that is grounded in science, 

fueled by passionate professionals, and guided by our dedication to patients - our 

"North Star." Despite our different backgrounds and unique paths that have led us to 

where we are today, we share a core mission: to transform the lives of patients with 

serious and rare diseases.

As a commercial company, our reach continues to expand - as does our 

responsibility to make decisions that leave a positive impact on the globe. To continue 

best serving patients and their caregivers, the communities in which we live and 

work, and our many stakeholders who have long supported and invested in our 

business, we have implemented a broad range of environmental, social and 

governance (ESG) initiatives that we believe position our organization for sustained 

growth and success. 
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ENVIRONMENTAL 

Acceleron believes in protecting the environment, promoting the sustainable use of 

natural resources, and minimizing waste. Since 2016, Acceleron has supported an 

internal "Green Committee" that collaborates with our Facilities Team to identify and

implement sustainability projects. In 2020, we hired a full-time Environmental Health 

and Safety (EHS) manager, in addition to investing in contracted EHS support, to 

facilitate a safer and more sustainable workplace. While the Company's environmental 

efforts are still in the early stages of implementation, we have started to execute on a 

number of environmentally focused initiatives that will take place over the next one to 

five years. For example, in 2021, Acceleron will execute a company-wide initiative to 

minimize paper waste by approximately 10% to 15% by shifting to electronic record 

keeping. Acceleron is fully committed to executing on a wide-range of environmental 

sustainability plans, goals, and initiatives as we continue to build a leading 

biopharmaceutical company. We look forward to sharing our progress in the future. 

Below is a list of offerings/initiatives that Acceleron currently has in place that are 

environmentally friendly. 

� BIKE SHARE DISCOUNTS 

(9) COMMUTER BENEFITS
I \ 

n=IT STERILIZATION AND RECYCLING 
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.J0l HAZARDOUS WASTE FUEL 
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� ELECTRIC VEHICLE 
@J CHARGING STATIONS 

@ PRINTING RESTRICTIONS 

fL··. .. ENERGY CONSERVATION INITIATIVES (E.G., LED LIGHTING REPLACEMENTS,   
'\-!_} HOT WATER TEMP MAXIMUMS) 
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Below are some examples of our community and employee focused initiatives that are 

environmentally friendly. 

Green Committee: 
This committee consists of approximately 10 Acceleron employees that explore and help 

implement innovative and exciting ideas to improve sustainability efforts, reduce our 

carbon footprint and help Acceleron “go green.” The committee has implemented a 

variety of initiatives ranging from making Electric Vehicle (EV) charging stations available, 

establishing office-based composting, and plastic film recycling. 

Environmental Stewardship Volunteer Opportunities: 
Acceleron is continuously focused on coordinating environmental volunteering 

opportunities for its employees. In 2021, these events included collaborations with the 

Charles River Conservancy and Green Cambridge. 

Telecommuting Policy: 
Acceleron provides a telecommuting benefit and in the face of the COVID-19 pandemic, the 

Company enhanced and expanded this policy. These efforts have both helped protect our 

human capital and have had substantial sustainability benefits associated with reduced 

emissions related to commuting. Additional discussions and evaluations are ongoing with 

senior management to explore how telecommuting can help Acceleron achieve its 

sustainability goals.
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Below are examples of our energy usage/management initiatives that are 

environmentally friendly. 

Greenhouse Gas (GHG) Accounting: 
As GHG emissions are a major contributor to global warming, accounting for and 

controlling emissions are of vital importance. Preliminary efforts are underway to quantify 

greenhouse gas emissions from campus-based point sources and processes. 

Building Energy Use Disclosure Ordinance (BEUDO): 
In support of Cambridge's Net Zero Action Plan to achieve carbon neutrality by 2050, 

Acceleron reports energy and water utilization annually. 

Construction Sustainability Goals: 
Acceleron is incorporating green infrastructure elements into new construction design 

requirements in order to meet Leadership in Energy and Environmental Design (LEED) 

certification goals.

Below are examples of some of our waste production/management initiatives that are 

environmentally friendly. 

Paper Document Recycling: 
Many office and laboratory environments generate substantial volumes of paper waste. 

To help minimize Acceleron's environmental footprint and promote vegetative carbon 

sequestration, Acceleron has partnered with Shred-It, an information security company, 

to recycle all of our sensitive documents and paper waste. Acceleron recycled 

approximately 900 pounds of paper-based products from this program in 2020 and in a 

normal year would expect to recycle significantly more. In addition to the conservation of 

paper, these efforts also minimized resource demands during 2020 from the paper 

manufacturer and logistics chain, including: 171 gallons of oil, 3,100 gallons of water, 

and 1.35 cubic yards of landfill space. 

-:iACCELERON 7 
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Paperless Record Keeping Initiative: 
The e-Laboratory notebook program reduces the need for approximately 250 laboratory 

notebooks or 20,000 + sheets of paper a year. Additionally, all Acceleron contracts have 

transitioned to electronic signature where legally permissible to avoid printed paper. In 

2021, Acceleron will evaluate further corporate initiatives to minimize paper waste 

through a shift to e-record keeping. 

Red2Green Program: 
Acceleron participates in the Red2Green program offered by Triumvirate Environmental. 

This program recycles regulated medical waste into plasticized lumber. We estimate that 

our participation in this program saves approximately 10,000 pounds of waste from 

incineration annually, preventing the release of dioxins into the air and soil. 

e-Waste Program:
Recycling of electronic waste (e.g., desktops, laptops, monitors, peripherals). We 

estimate that this recycling program saves approximately 2,000 pounds of electronics 

from landfills annually, preventing heavy metals (e.g., cadmium, lead, and mercury) and 

polychlorinated biphenyl (PCBs) from leaching into soils and ground water. This program 

will be expanded to include employee residential e-Waste in 2021. 

Household Universal Waste Program: 
Disposal of common commercial and household hazardous waste products through 

approved methods prevents heavy metals (e.g., mercury, lead, cadmium, etc.) from 

contaminating landfills. We work with hazardous waste disposal vendors to encourage 

and enable our employees to appropriately dispose of select universal waste items. This 

program will be expanded in 2021 to include additional waste items and collection events. 

Composting Initiatives: 
In 2021, Acceleron launched new composting initiatives, including a partnership with 

CERO Cooperative (Cooperative Energy, Recycling, and Organics). Through this 

partnership, CERO transports the waste that Acceleron collects at its headquarters in 

Cambridge, Massachusetts to local, family-owned farms, where it is turned into compost 

soil. This soil is shared with other community gardens and urban farms, where it is used 

to grow food for our local communities. 

Wastewater Pollutant Reduction Efforts: 
Acceleron is invested in reducing effluent pollutants beyond our federal, state, and 

local discharge regulatory obligations. A semi-annual review is performed to identify the 

presence of these pollutants (e.g., copper, acetone, zinc) and address their genesis. 
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SOCIAL 

Acceleron believes in making positive change in the communities in which we live and 

work. We pride ourselves on being a responsible company and encourage activities 

that promote good corporate social responsibility. We foster relationships with local 

organizations to which we provide charitable donations and promote volunteerism. 

We also encourage innovative science through educational and scientific grants and 

support policies that aim to advance science and prioritize patient needs. We also 

recognize the importance of protecting human rights and will never condone or permit 

human trafficking, child labor, or forced labor. 

Accelerators are always encouraged to make a difference on their own and to spend 

time on causes they believe in. It takes all of us to sail forward. 

OUR VISION, MISSION, AND VALUES 

ACCELERATING DRUG DISCOVERY TO TRANSFORM 

PATIENTS' LIVES ... 

We are dedicated to our mission statement, which influences our execution. At 

Acceleron, our work revolves around the patient - no matter your role, this ideal must 

be at the heart of every decision. 

Acceleron has always valued inclusivity, creativity, and perseverance. This has 

contributed to our culture of hard-working Accelerators who deliver high-quality results 

with integrity. Our dedication to patients and their families becomes our cultural 

undercurrent, supplemented by our relationships with fellow Accelerators, 

stakeholders, and our community. 

Patients are our "North Star," and strong science is our foundation. 

Accelerators are committed to maintaining our thoughtful, honest, 

and transparent culture that we have built together as we 

continue to grow. To do so, Accelerators must work 

collaboratively, thoughtfully, and kindly. By living our core 

values, known internally as TEAM-ACE values, we are 

continuing to build an organization based on trust and 

respect - an organization that can transform patients' lives. 

10 
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TEAM 
Collaboration 

Accelerating 
Drug Discovery 

& Delivery 

Commitment to 
Patients 

Employee 
Development 

INCLUSION & DIVERSITY 

Acceleron is proudly committed to inclusion and diversity. These two words 

encapsulate the complex task of acknowledging and mitigating unconscious biases, 

educating on personal differences, and creating safe spaces where there are equal 

growth and development opportunities for diverse talent, and where Accelerators 

can bring their whole selves to work. At Acceleron, our goal is to foster a culture of 

belonging and we invest our time and energy into initiatives that will allow us to do so, 

with the belief that if we focus on being inclusive and diverse, innovation and high 

performance will follow. 

An inclusive and diverse workforce is a business imperative and key to our long-term 

success. To champion our efforts in this area, our Director of Talent Management and 

Inclusion & Diversity monitors Acceleron's diversity and inclusion practices and 

ensures continuous dialogue on the topic with our CEO and Executive Committee. 

Acceleron values inclusion and diversity and undertakes various efforts throughout its 

operations to promote these initiatives. Our current efforts are focused around a safe 

work environment, equal employment opportunity, and commitment to our community. 

There are many steps we have taken to display our commitment to this goal, and we 

will always continue to work towards it through initiatives such as our Inclusion & 

Diversity Council, and providing formal trainings to our leadership and broader 

employee population. We aim not only to build an environment in which all 

Accelerators feel welcome and valued, but one that extends to the larger community 

as well. This effort includes partnering with organizations in our community that share 

the same objectives and impact positive change. Acceleron is also committed to 

-:iACCELERON 11 
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increasing enrollment of diverse populations within our clinical trials and product 

development efforts and will continue to engage with external partners to encourage 

this goal. 

We believe in the continued fight for equity in our communities. We encourage 

Accelerators to foster an inclusive workplace by listening with an open mind, 

educating themselves and others with openness and bravery, and remaining 

committed to the cause of eliminating injustices and promoting inclusion, diversity, 

and equity for all. 

EMPLOYEE HEALTH, SAFETY AND DEVELOPMENT 

We strive to protect our Accelerators and workplace from any hazards, accidents, and 

threats. This allows us to focus on our mission and create an environment where 

Accelerators feel safe and comfortable to carry out their roles and responsibilities. Our 

buildings and sites are regularly monitored to reduce the risk of any accidents and we 

are committed to making any appropriate changes and improvements. Accelerators 

must keep their workspaces, including workstations, offices, and meeting rooms, free 

from obstacles and other potential hazards. We are also committed to swiftly acting in 

response to any external happenings that may affect our workforce or buildings, such 

as weather incidents, pandemics, or other events that could potentially compromise 

our safety. If an Accelerator learns about anything that may pose a threat to health 

and safety, we encourage them to immediately contact the Facilities Team. 

Individual behavior and how it affects others also plays a large role in our commitment 

to a safe workplace. We have a zero-tolerance policy for conduct, actions, statements, 

and other behaviors that display or promote violence, or threats of violence. We also 

do not tolerate intimidation, belligerent speech, inappropriate physical behavior, 

vandalism, sabotage, arson, and any other illegal or criminal activity, or threats of 

such. Accelerators are prohibited from bringing or using firearms, explosives, or any 

other dangerous weapons on our premises or to anywhere Acceleron business is 

conducted. 

We promote a workplace that celebrates our wins and efforts. From time to time, we 

may host or sponsor events, such as parties and out of office meals, for our 

Accelerators. These events may include alcohol, and we expect everyone who does 

choose to drink to do so modestly, responsibly, and safely. Acceleron also offers 

-:iACCELERON 12 
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reimbursements for taxis and/or ride share services for all employees following events 

that include alcohol service. Further, we prohibit the use of illegal drugs and the 

misuse of over-the-counter medication and prescription drugs, at any time in our 

workplace or at work-related events. 

In an effort to promote healthy habits, we provide a multitude of health-related events 

and services for Accelerators, including an onsite fitness facility, reimbursement for 

fitness memberships, a Wellness Committee, vaccination clinics, a run club, and more! 

Additional information on the topics below can be found on our website here.

(v HEAL TH BENEFITS ? PHYSICAL FITNESS

� WORK-LIFE PROGRAMS � COMPANY-WIDE 
� COMPETITIONS 

� LEARNINGS OPPORTUNITIES (ACCELERON UNIVERSITY) 

�[!!) OTHER EVENTS AND BENEFITS (E.G., Bl-WEEKLY SOCIAL HOUR, FUN EVENTS 
� AND INITIATIVES, DISCOUNTED ATTRACTION TICKETS AND MEMBERSHIPS) 

c� 
BENEFITS ADDED DURING COVID (E.G., AD:JUSTED SICK TIME POLICY TO 

)y( ALLOW FOR ADDITIONAL FLEXIBILITY, WORK FROM HOME EXPENSES) 

COMPANY-SPONSORED EMPLOYEE COMMITTEES: ACCELERON 

® RECOGNITION COMMITTEE, ART AND MUSIC COMMITTEE, NETWORKING 
COMMITTEE, WELLNESS COMMITTEE, VOLUNTEER COMMITTEE 

RESPONSE TO COVID-19 

The health and safety of our employees is a top priority. In particular, in response to 

the COVID-19 pandemic we have supported our employees and government efforts 

to curb the COVID-19 pandemic through a multifaceted communication, infrastructure, 

and behavior modification and enforcement effort. We established a committee 

comprised of physicians, scientists, and safety professionals that provided guidance 

while continuously monitoring the pandemic. The following outlines the primary 

actions taken by this committee:

-:iACCELERON 13 
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• Established clear and regular COVID-19 policies, safety protocols, and updates to all 

employees;

• Decreased density and configured work areas to enable physical distancing for onsite 

employees and staggered shifts to minimize human contact;

• Upgraded HVAC systems to align with the Harvard Healthy Buildings program;

• Enhanced flexibility policies for those working from home;

• Adjusted sick leave policy to encourage those who are sick to stay home;

• Increased cleaning protocols across all locations;

• Provided additional personal protective equipment and cleaning supplies;

• Established a mandatory COVID-19 surveillance testing protocol;

• Required daily health and travel attestations;

• Implemented protocols to address COVID-19 cases, close contacts, and potential 

exposures;

• Prohibited all domestic and international non-essential travel for all employees; and 

• Required universal masking

Acceleron invested in the health and safety of its workforce by contracting with an 

independent testing firm, DxTerity Diagnostics, to provide best-in-class surveillance 

testing for COVID-19. During the height of the pandemic, Acceleron implemented a 

program that required mandatory testing for all personnel that regularly work onsite 

and even provided at-home testing for employees. Additionally, Acceleron sourced 

hand sanitizer from a local business where for every bottle of sanitizer purchased by 

Acceleron, one bottle was donated to frontline workers. 

In addition to these actions, we continuously engage with our team of Accelerators to 

understand their changing needs during this pandemic to better understand how we 

can help with issues such as chronic stress and elevated anxiety. Based on feedback, 

we have offered support groups to help our team members address their current 

challenges head on, with greater confidence, and through keeping a healthy, yet 

realistic level of optimism. 

-:iACCELERON 14 



Acceleron is motivated by patients, driven by science, and fueled by employees. We
are constantly working to nurture and grow our culture of belonging, with an emphasis
on diversity, equity, and inclusion. At Acceleron, employees should feel that they can
bring their full selves to work because they are more than their roles. We have
invested meaningfully in strategies to support and engage our talented workforce, as
employee development is one of Acceleron’s core values. The talent development and
retention programsretention programs Acceleron offers include:

15

• Tuition reimbursement: tuition costs for job-related courses may be covered at 100%
   up to $5,250 per calendar year;
• Internship and Co-Op Programs;
• Leadership development for managers;
• Employees are eligible for cross-functional internal moves;
• Employee stock purchase plan with 15% discount; and
•• Competitive pay and stock programs

TALENT DEVELOPMENT AND RETENTION PROGRAM

At Acceleron, we believe that our future
success depends on our ability to identify,
attract, and recruit the best possible
employees. Our current team of
Accelerators has an impressive breadth
of backgrounds, skills, and interests, and
we utilize several strategies to identifywe utilize several strategies to identify
and hire a diverse pool of candidates,
including:  
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• Comprehensive employee referral program;

• Interviewers include employees from teams outside the candidate's functional area to 

evaluate cultural fit;

• Job interviews are conducted using a competency-based behavioral interview style;

• Required companywide unconscious bias training;

• Commitment to equal opportunity policy;

• Engagement of diverse populations in our recruiting efforts; and

• Constant evaluation and improvement of interviewing practices and recruitment efforts

COMPREHENSIVE COMPENSATION, REWARDS & BENEFITS 

Acceleron's Total Rewards programs are designed to align with a highly competitive, 

industry-specific market, drive a pay-for-performance culture and ensure long-term 

shareholder value. Our guiding principles help to define the design and execution of 

our Total Rewards programs, which enable us to attract and retain top talent to ensure 

our therapies meet unmet patient needs. Our Total Rewards strategy is to ensure our 

programs and offerings are competitive to the 50th percentile of benchmark data 

within our industry, with added flexibility within each program to allow us to deliver pay 

and benefit programs that meet the needs and expectations of our diverse workforce. 

COMPENSATION 

• Focused alignment in

base salary to external

benchmarks by job;

• Every employee has a

bonus and long-term

incentive target opportunity;

• We engage external legal

counsel to complete a

comprehensive review of

our pay practices &

processes in place

BENEFITS 

• Rich medical, dental and vision

plan coverage;

• Employee Assistance Program

(EAP) provided to employees to

ensure support and

well-being at no cost;

• Financial security within life

insurance coverage, short/long

term disability programs and

401k plan

WORK-LIFE BALANCE 

& RECOGNITION 

• Flexible summer hours

offered between Memorial

Day and Labor Day;

• Company shutdown for

approximately one week at

the end of each year;

• Acceleron Recognition

Committee (ARC) program

to provide a peer-to-peer

recognition platform

-:iACCELERON 16 
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ARE PROUD TO WORK AT ACCELERON AND FEEL THEY ARE
PART OF SOMETHING MEANINGFUL;

WOULD RECOMMEND ACCELERON AS A GREAT PLACE TO WORK;

KNOW AND LIVE OUR CORE VALUES; AND

BELIEVE THEY CAN ARRANGE TIME AWAY FROM WORK WHEN
THEY NEED TO

We conduct a full organizational engagement survey each year and supplement that
with targeted surveys on specific topics to measure employee engagement and
satisfaction. In Q4 2020, we had a very strong participation rate in our organizational
engagement survey of 95%, with 89% of participating employees indicating they are
highly engaged. In addition, more than 90% of participating employees strongly
agreed that they:

At Acceleron, we believe in gaining feedback from all employees and we use that
feedback to build on our strong company culture and the employee experience. 

Employee retention and turnover rates are monitored monthly by the human
resources team. We analyze our results and compare our metrics to industry
benchmarks. During 2020, our voluntary and involuntary turnover rates across all
levels (executives/senior managers, mid-level managers and professionals) were in
alignment with, or lower than, the industry average. We also conducted an annual
employee engagement survey to receive feedback on the level of employee
engagement and satisfaction.engagement and satisfaction.

We know we’re not alone when it comes to developing therapies for patients who
need it the most. That’s why we choose to support organizations that have
complementary missions to ours with funding and other resources. However, this
support is never intended to improperly influence those organizations or to develop
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any type of favor for us. All of our funding and giving opportunities are internally vetted 

to ensure that appropriate safeguards are in place to maintain compliance with 

applicable laws, regulation, and industry standards. 

As a biotech organization, Acceleron works with disease awareness groups by 

providing sponsorships, grants, donations, and disease education events. Acceleron's 

mission is to transform the lives of patients, and we can do so not just through our 

pipeline of investigational medicines, but by using our resources to support those 

organizations that are making an impact on the patients we serve. 

Beyond our science and our commitment to patients, Acceleron understands the role 

we play as members of our community. Located within the Greater Boston Area, 

Acceleron is dedicated to looking beyond ourselves, and towards new partnerships. 

As of 2020, Acceleron established a relationship with YW Boston, a branch of the 

YWCA, whose mission is to "eliminate racism and empower women." Acceleron has 

also become involved in BostonBeyond and their BoSTEM program, which works to 

encourage middle schoolers to cultivate an interest in STEM fields. Another partner is 

Life Science Cares, which functions as a "platform for companies and their 

employees to make a difference on issues of poverty." Life Science Cares has a broad 

impact on the Greater Boston community, and in the past five years, the organization 

has invested over $4 million and has organized 5,000 unique volunteers from 500 

different companies to complete more than 15,000 volunteer hours. YW Boston, 

BostonBeyond and Life Science Cares were selected not just because of their strong 

ties to the community, but also because they allow us to use our expertise to make an 

impact. As Acceleron continues to grow, we are eager to extend our reach into these 

communities. 

Acceleron is a founding member of The Rare Disease Company Coalition. This 

coalition represents life science companies committed to discovering, developing and 

delivering rare disease treatments for the patients we serve. As an education and 

advocacy-focused coalition of companies, our goal is to inform policymakers of the 

unique challenges and promises of rare disease drug discovery, development and 

manufacturing for small population sizes in order for critical innovation to continue. To 

achieve this goal, we will use our unified voice to advocate for long-term, consistent, 

equitable and sustainable government policies that enable life science companies to 

continue to bring hope and provide access to approved treatments to people living 

with rare diseases. 
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PATIENT ACCESS 

At Acceleron, we are committed to patient health, safety, and well-being. We value the 

patient voice in all of our decisions, and focus our research and development on 

diseases where we can make a difference in the lives of patients with few or no 

effective therapeutic options. As part of the drug development process, we work 

closely with patients to help us better understand how disease affects their everyday 

lives, which enables us to find creative solutions for bringing potentially life-changing 

treatments to patients faster. 

Through our partner, Bristol Myers Squibb (BMS), we are testing luspatercept-aamt in 

clinical trials to treat the chronic, often debilitating anemias associated with serious 

blood disorders including myelodysplastic syndromes (MDS), beta-thalassemia and 

myelofibrosis. We are also conducting clinical trials of other product candidates in 

pulmonary arterial hypertension (PAH). 

• BMS provides all patient support services for REBLOZYL ® (luspatercept-aamt).

For more information, see BMS' website here.

• In 2020, BMS expanded its existing patient support programs to help eligible

unemployed patients in the U.S. who have lost their health insurance due to

the COVID-19 pandemic. The expanded program offers access to BMS

medicines for free, including some of the company's most widely prescribed

products, such as REBLOZYL ®. For more information, click here.

EXPANDED ACCESS 

Acceleron is dedicated to the discovery and development of innovative, life-changing 

medicines for patients with a wide-range of serious and rare diseases. Our goal is to 

provide access to our investigational therapies at the appropriate time and in the 

correct manner for patients. 

Expanded access, sometimes referred to as compassionate use, refers to the use of 

an investigational therapy outside a clinical trial when the primary purpose is to 

diagnose, prevent, or treat a serious condition in a patient. This is different from a 

clinical trial, where more comprehensive safety and efficacy data are collected. We 

understand the need for expanded access programs, and we recognize the 

importance of having an appropriate policy. To view our full Expanded Access policy, 

click here. 

-:iACCELERON 19 
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SASB: HC-BP-240A.1 

Description of actions and initiatives to promote access to health care products 

for priority diseases and in priority countries as defined by the Access to 

Medicine Index 

Acceleron is committed to bringing transformative treatments to patients with rare and 

serious diseases to address significant unmet needs. We believe that the value of our 

therapies is demonstrated by the direct and indirect benefits on patients' health, as 

well as on their families. We are committed to ensuring that the right patients for our 

therapies are able to obtain access at the right time and are further committed to 

providing comprehensive financial support programs in the future for our 

commercialized products that are compliant with all local laws and regulations. 

SASB: HC-BP-240A.2 

List of products on the WHO List of Prequalified Medicinal Products as part of 
its Prequalification of Medicines Programme (PQP) 

Acceleron does not have any products that qualify for the WHO List of Prequalified 

Medicinal Products. 

SASB: HC-BP-240B.2 

Percentage change in: (1) average list price and (2) average net price across 
U.S. product portfolio compared to previous year 

This metric does not currently apply to Acceleron as REBLOZYL is the only 

commercially launched product in our portfolio, which is commercially-led and 

manufactured by our partner Bristol Myers Squibb. With our partner, we are co-

promoting REBLOZYL in the United States and are developing luspatercept-aamt for 

the treatment of anemia in patient populations of myelodysplastic syndromes, beta-

thalassemia, and myelofibrosis. In the event of potential future approval of any 

Acceleron-led products currently in development, we will share our efforts related to 

this disclosure. 

SASB: HC-BP-240B.3 

Percentage change in: (1) list price and (2) net price of product with largest 
increase compared to previous year 

This metric does not currently apply to Acceleron as REBLOZYL is the only 

commercially launched product in our portfolio, which is commercially-led and 

manufactured by our partner Bristol Myers Squibb. With our partner, we are co-

promoting REBLOZYL in the United States and are developing luspatercept-aamt for 
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the treatment of anemia in patient populations of myelodysplastic syndromes, beta-

thalassemia, and myelofibrosis. In the event of potential future approval of any 

Acceleron-led products currently in development, we will share our efforts related to 

this disclosure. 

Patient Safety & Product Quality 

Acceleron is dedicated to the safety of patients who use our products, whether 

approved or in clinical studies. This includes ensuring that our research, development, 

testing, manufacturing, supply, and distribution of products is at the highest standard 

and complies with all appropriate laws, regulations, and industry standards. We are 

also committed to continuously improving our processes and internal standards to 

meet these goals and earn the trust of healthcare professionals and patients. 

SASB: HC-BP-210A.1 

Discussion, by world region, of management process for ensuring quality and 
patient safety during clinical trials 

Acceleron is dedicated to the safety of patients who use our products, whether 

approved or in clinical studies. This includes ensuring that our research, development, 

testing, manufacturing, supply, and distribution of products is at the highest standard 

and complies with all appropriate laws, regulations, and industry standards. We are 

also committed to continuously improving our processes and internal standards to 

meet these goals and earn the trust of healthcare professionals and patients. 

Acceleron protects patient safety and well-being through appropriate informed 

consent procedures and Good Clinical Practices. 

SASB: HC-BP-210A.2 

Number of FDA Sponsor Inspections related to clinical trial management and 
pharmacovigilance that results in: (1) Voluntary Action Indicated (VAi) and (2) 
Official Action Indicated (OAI) 

The FDA conducted one clinical investigator site inspection related to Acceleron 

Pharma lnc.'s ongoing clinical trials. The inspection classification is pending the 

issuance of the Establishment Inspection Report. 

SASB: HC-BP-210A.3 

Total amount of monetary losses as a result of legal proceedings associated 
with clinical trials in developing countries 

Acceleron was not subject to any losses resulting from legal proceedings in 2020. For 

more information, see Acceleron's 2020 form 10-K here. 
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SASB: HC-BP-250A.1 

List of products listed in the Food and Drug Administration's (FDA) MedWatch 
Safety Alerts for Human Medical Products database 

REBLOZYL ® is the only commercially launched product in our portfolio, which is 

commercially-led and manufactured by our partner Bristol Myers Squibb, and it is not 

listed in the FDA MedWatch.

SASB: HC-BP-250A.2 

Number of fatalities associated with products as reported in the FDA Adverse 
Event Reporting System 

This information for our products can be found in the FDA's Adverse Event 

Reporting System here. 

SASB: HC-BP-250A.3 

Number of recalls issued, total units recalled 

Acceleron has not been subject to any FDA recalls. 

SASB: HC-BP-250A.4 

Total amount of product accepted for take-back, reuse, or disposal 

This metric does not currently apply to Acceleron as REBLOZYL is the only 

commercially launched product in our portfolio, which is commercially-led and 

manufactured by our partner Bristol Myers Squibb. With our partner, we are co-

promoting REBLOZYL in the United States and are developing luspatercept-aamt 

for the treatment of anemia in patient populations of myelodysplastic syndromes, 

beta-thalassemia, and myelofibrosis. In the event of potential future approval of any 

Acceleron-led products currently in development, we will share our efforts related to 

this disclosure. 

SASB: HC-BP-250A.5 

Number of FDA enforcement actions taken in response to violations of current 
Good Manufacturing Practices (cGMP), by type 

Acceleron has not had any FDA enforcement action related to GMP non-compliance. 
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SASB: HC-BP-260A.1 

Description of methods and technologies used to maintain traceability of 
products throughout the supply chain and prevent counterfeiting 

This metric does not currently apply to Acceleron as REBLOZYL is the only 

commercially launched product in our portfolio, which is commercially-led and 

manufactured by our partner Bristol Myers Squibb. With our partner, we are co-

promoting REBLOZYL in the United States and are developing luspatercept-aamt for 

the treatment of anemia in patient populations of myelodysplastic syndromes, beta-

thalassemia, and myelofibrosis. In the event of potential future approval of any 

Acceleron-led products currently in development, we will share our efforts related to 

this disclosure. 

SASB: HC-BP-260A.2 

Discussion of process for alerting customers and business partners of potential 
or known risks associated with counterfeit products 

This metric does not currently apply to Acceleron as REBLOZYL is the only 

commercially launched product in our portfolio, which is commercially-led and 

manufactured by our partner Bristol Myers Squibb. With our partner, we are co-

promoting REBLOZYL in the United States and are developing luspatercept-aamt for 

the treatment of anemia in patient populations of myelodysplastic syndromes, beta-

thalassemia, and myelofibrosis. In the event of potential future approval of any 

Acceleron-led products currently in development, we will share our efforts related to 

this disclosure. 

SASB: HC-BP-260A.3 

Number of actions that led to raids, seizure, arrests, and/or filing of criminal 
charges related to counterfeit products 

None. 

CLINICAL TRIAL TRANSPARENCY 

Acceleron is committed to public health and scientific exchange. As a part of this 

commitment, we make our clinical trial information accessible so that patients, 

healthcare providers, and the general public are included in the conversation. Click 

here to learn more about Acceleron's Policy on Clinical Trial Transparency. 
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We put our patients first. Our activities and investments are ultimately intended to
provide transformative therapies for patients, and to do this, we regularly interact with
them, their caregivers, and patient organizations. Our interactions are for the purposes
of:

When we come across patient organizations with missions complementary to those of
Acceleron, we aim to find ways to appropriately partner with and support them. When
we do work with patients and patient organizations, we apply strict guidelines
regarding transfers of value, including honoraria, meals, and travel expense
reimbursement, to ensure compliance with internal written standards, and with laws,
regulations, and industry standards. 

Patients are our number one priority, and part of that focus includes offering robust
disease education resources that are easy to understand, use, and access. We
recently launched new disease education pages on our website for both pulmonary
and hematology. Please see our website for more information, here.

RAISING AWARENESS AND EDUCATION RELATED TO DISEASE
AREAS;

GATHERING INSIGHTS TO ENSURE THAT THE PATIENT VOICE IS
HEARD IN WHAT WE DO;

CONNECTING STAKEHOLDERS; AND 

ADVOCATING ON THEIR BEHALF

Acceleron is committed to managing sustainable operations by sourcing and
manufacturing responsibly, delivering safe and effective medicines, and carefully
using natural resources. 

https://acceleronpharma.com/disease-education/pulmonary/
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Effective product stewardship at Acceleron means ensuring the safety and integrity of 

our investigational drug candidates and our products, from development through 

life-cycle management. This includes our continued compliance with quality and safety 

regulations and reducing our impact on the environment. 

Ethical business practices are the foundation of Acceleron's supplier management 

program. Our external vendors and stakeholders are an extension of our business. 

Our goal is to ensure we purchase goods and services aligned with our highest 

standards and sustainability practices. Suppliers are expected to operate with integrity 

and comply with accepted standards on such issues as animal welfare, the human 

rights of workers, health and safety, and environmental responsibility, among many 

others.

We are committed to responsible product stewardship, which includes life-cycle 

assessments, packaging, waste reductions, and responsible sourcing. We encourage 

our strategic suppliers, business partners and contractors to adopt responsible and 

sustainable practices. 

Selection criteria for our suppliers include equipment and staff capabilities, commercial 

production capability, licenses, regulatory compliance history, environmental 

awareness, and compatibility with Acceleron's quality systems and corporate values. 

We have established controls to monitor our suppliers to manage and mitigate risk, 

lead sustainability improvements, and leverage global capacity and scale. 

SASB: HC-BP-430A.1 

Percentage of (1) entity's facilities and (2) Tier I suppliers' facilities participating 
in the Rx-360 International Pharmaceutical Supply Chain Consortium audit 
program or equivalent third-party audit programs for integrity of supply chain 
and ingredients 

Approximately 25% of Acceleron's Tier I GMP suppliers participate in a third-party 

audit program for the integrity of the supply chain and ingredients. 
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GOVERNANCE 

BUSINESS ETHICS AND COMPLIANCE 

The Board of Directors of Acceleron sets high standards for Acceleron's employees, 

officers and directors. Implicit in this philosophy is the importance of sound corporate 

governance. It is the duty of the Board of Directors to serve as a prudent fiduciary for 

shareholders and to oversee the management of Acceleron's business. To fulfill its 

responsibilities and to discharge its duty, the Board of Directors follows the 

procedures and standards that are set forth in Acceleron's governance policies and 

Board charters. 

Below you can find links to Acceleron's important governance policies. 

• Link to "Code of Business Conduct and Ethics"
• Link to "Corporate Governance Guidelines"

• Link to "Audit Committee Charter"
• Link to "Compensation Committee Charter"
• Link to "Nominating and Corporate Governance Committee Charter"
• Link to "Science and Innovation Committee Charter"
• Link to our Compliance Program and Policy

The above governance policies and charters are subject to modification from time to 

time as the Board of Directors deems appropriate in the best interests of Acceleron or 

as required by applicable laws and regulations. 

SASB: HC-BP-510A.1 

Total amount of monetary losses as a result of legal proceedings associated 

with corruption and bribery 

None. 

SASB: HC-BP-510A.2 

Description of code of ethics governing interactions with health care 

professionals 

Acceleron's mission in helping patients cannot be achieved without partnering with the 

healthcare community, including healthcare professionals and healthcare 
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https://s26.q4cdn.com/658148704/files/doc_downloads/governance_documents/Acceleron-Compensation-Committee-Charter.pdf
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28

organizations. Acceleron respects the healthcare community and the independent,
objective decisions that healthcare professionals make. At Acceleron, we aim to work
with the healthcare community in several ways, such as providing truthful,
fair-balanced, and non-misleading information on our approved products and seeking
advice from industry experts through advisory boards, preceptorships, and other
events.  

None.

At Acceleron, we only promote our products for uses that have been approved and
authorized by the appropriate regulatory agencies. We also only promote our products
in the countries where they have been approved. Our promotion efforts convey
truthful, fair-balanced, and non-misleading information that is intended for the benefit
and education of healthcare professionals. All of our messaging and marketing
materials require meticulous review and approval to ensure that they are written and
presented in a manner that is permitted by laws, regulations, and industry standards.presented in a manner that is permitted by laws, regulations, and industry standards.
Ultimately, the decision on whether to prescribe or recommend our products remains
with healthcare professionals, and we do not inappropriately influence or motivate
them in any way to do so. Only certain individuals and functions at Acceleron are
authorized to promote our products to healthcare professionals after they receive
extensive training on our clinical data, approved statements and materials, and
guidance on applicable laws, regulations, and industry standards that govern good
promotional practices. Currentlpromotional practices. Currently, REBLOZYL is the only approved product in our
portfolio, which is commercially-led and manufactured by our partner Bristol Myers
Squibb, and we are co-promoting REBLOZYL with BMS in the United States.

Acceleron has adopted the accounting standards for the biotechnology and
pharmaceuticals industry from the Sustainability Accounting Standards Board (SASB)
to help develop and prioritize areas for inclusion in our ESG report. Below is a table of
the relevant SASB accounting metrics.
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TOPIC ACCOUNTING METRIC SASB CODE REFERENCE 

Discussion, by world region, of management process HC-BP-210a.1 See page 21 of 2021 ESG 

for ensuring quality and patient safety during clinical Report 

trials 

Number of FDA Sponsor Inspections related to clinical HC-BP-210a.2 See page 21 of 2021 ESG 
Safety of Clinical trial management and pharmacovigilance that resulted Report 

Trial Participants in: (1) Voluntary Action Indicated (VAi) and (2) Official 

Action Indicated (OAI) 

Total amount of monetary losses as a result of legal HC-BP-210a.3 See page 21 of 2021 ESG 

proceedings associated with clinical trials in developing Report 

countries 

Description of actions and initiatives to promote access HC-BP-240a.1 See page 20 of 2021 ESG 

to health care products for priority diseases and in Report 

priority countries as defined by the Access to Medicine 

Access to Index 

Medicines 

List of products on the WHO List of Prequalified HC-BP-240a.2 See page 20 of 2021 ESG 

Medicinal Products as part of its Prequalification of Report 

Medicines Programme (PQP) 

Number of settlements of Abbreviated New Drug HC-BP-240b.1 

Application (ANDA) litigation that involved payments 

N/A- Omitted based on 

the lack of applicability

and/or provisions to delay bringing an authorized 

generic product to market for a defined time period 

Affordability Percentage change in: (1) average list price and (2) HC-BP-240b.2 See page 20 of 2021 ESG 

& Pricing average net price across U.S. product portfolio 

compared to previous year 

Report 

Percentage change in: (1) list price and (2) net price of HC-BP-240b.3 See page 20 of 2021 ESG 

product with largest increase compared to previous Report 

year 

List of products listed in the Food and Drug HC-BP-250a.1 See page 22 of 2021 ESG 
Administration's (FDA) MedWatch Safety Alerts for Report 
Human Medical Products database 

Number of fatalities associated with products as HC-BP-250a.2 See page 22 of 2021 ESG 

reported in the FDA Adverse Event Reporting System Report 

Drug 

Safety Number of recalls issued, total units recalled HC-BP-250a.3 
See page 22 of 2021 ESG 

Report 

Total amount of product accepted for take-back, reuse, HC-BP-250a.4 See page 22 of 2021 ESG 

or disposal Report 

Number of FDA enforcement actions taken in response HC-BP-250a.5 See page 22 of 2021 ESG 

to violations of current Good Manufacturing Practices Report 

(cGMP), by type 
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Counterfeit
Drugs

Description of methods and technologies used to
maintain traceability of products throughout the supply
chain and prevent counterfeiting

HC-BP-260a.1

HC-BP-260a.2

See page 23 of 2021 ESG
Report

See page 23 of 2021 ESG
Report

Discussion of process for alerting customers and
business partners of potential or known risks
associated with counterfeit products

HC-BP-260a.3 See page 23 of 2021 ESG
Report

Number of actions that led to raids, seizure, arrests,
and/or filing of criminal charges related to counterfeit
products

Ethical
Marketing

Total amount of monetary losses as a result of legal
proceedings associated with false marketing claims

HC-BP-270a.2

HC-BP-270a.1

See page 28 of 2021 ESG
Report

See page 28 of 2021 ESG
Report

Description of code of ethics governing promotion of
off-label use of products

Ethical
Marketing

Business
Ethics

Total amount of monetary losses as a result of legal
proceedings associated with corruption and bribery

HC-BP-510a.2

HC-BP-510a.1

See page 27 of 2021 ESG
Report

See page 27 of 2021 ESG
Report

Description of code of ethics governing interactions
with health care professionals

Employee
Recruitment,
Development
& Retention

Discussion of talent recruitment and retention efforts
for scientists and research and development personnel

HC-BP-330a.2

HC-BP-330a.1

See page 17 of 2021 ESG
Report

See page 15 of 2021 ESG
Report

(1) Voluntary and (2) involuntary turnover rate for: (a)
executives/senior managers, (b) mid-level managers,
(c) professionals, and (d) all others

Supply Chain
Management

HC-BP-430a.1 See page 25 of 2021 ESG
Report

Percentage of (1) entity’s facilities and (2) Tier I
suppliers’ facilities participating in the Rx-360
International Pharmaceutical Supply Chain Consortium
audit program or equivalent third-party audit programs
for integrity of supply chain and ingredients
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FORWARD-LOOKING STATEMENTS 

This ESG report contains forward-looking statements about Acceleron's strategy, 

future plans and prospects, including statements regarding the development and 

commercialization of Acceleron's compounds, the timeline for clinical development 

and regulatory approval of Acceleron's compounds, the expected timing for reporting 

of data from ongoing clinical trials, and the potential of Reblozyl® (luspatercept-aamt) 

as a therapeutic drug. The words "anticipate," "believe," "could," "estimate," "expect," 

"goal," "intend," "may," "plan," "potential," "project," "should," "target," "will," "would," 

and similar expressions are intended to identify forward-looking statements, although 

not all forward-looking statements contain these identifying words. 

Actual results could differ materially from those included in the forward-looking 

statements due to various factors, risks and uncertainties, including, but not limited to, 

that the results of any clinical trials may not be predictive of the results or success of 

other clinical trials, that regulatory approval of Acceleron's compounds in one 

indication or country may not be predictive of approval in another indication or 

country, that the development of Acceleron's compounds will take longer and/or cost 

more than planned, that Acceleron or its collaboration partner, Bristol Myers Squibb 

Company ("BMS"), will be unable to successfully complete the clinical development 

of Acceleron's compounds, that Acceleron or BMS may be delayed in initiating, 

enrolling or completing any clinical trials, and that Acceleron's compounds will not 

receive regulatory approval or become commercially successful products. These and 

other risks and uncertainties are identified under the heading "Risk Factors" included 

in Acceleron's most recent Annual Report on Form 10-K and other filings that 

Acceleron has made and may make with the SEC in the future. 

The forward-looking statements contained in this ESG report are based on 

management's current views, plans, estimates, assumptions, and projections with 

respect to future events, and Acceleron does not undertake and specifically disclaims 

any obligation to update any forward-looking statements. 
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