
 

 

 

 
AMENDMENTS TO THE IDACORP, INC.  

CODE OF BUSINESS CONDUCT 

EFFECTIVE SEPTEMBER 21, 2018 

 

 

Effective September 21, 2018, as part of its routine review of the IDACORP, Inc. Code of Business 

Conduct (Code), the IDACORP, Inc. Board of Directors approved the following revisions to the Code:   

 

1. Business Conduct Committee Members. Page 2 – Updated the members of the Business Conduct 

Committee.  

 

2. Leadership Responsibilities. Page 3 – Clarified that company leaders have an obligation to report all 

potential violations of the Code, including both issues that are communicated to them as well as matters 

that they themselves observe.  

 

3. Business Conduct and Compliance Resources. Page 5/6 – Updated to list the current Business 

Conduct Advisor and the names of resources for Code matters.  

 

4. Reporting Suspected Violations of the Code. Page 6 – Clarified that the obligation to report 

violations of the Code is premised on a suspected belief, without an independent obligation on the part of 

an employee to confirm that a violation did in fact occur prior to reporting the potential Code violation.  

 

5. Safety is a Core Value. Page 9 – Revised to reflect that in the context of safety, the Code may be 

implicated in circumstances beyond “reckless disregard” and “willful circumvention,” such as where 

there are repeated violations of safety rules after awareness of the rules or a general disregard for safe 

work practices.  

 

6. Safeguarding Confidential Information. Page 24 – Added a provision noting that in the event an 

employee receives a subpoena, warrant, or other request for confidential or proprietary information, the 

employee must deliver it to the Legal Department.  

 

7. Lobbying Activities. Page 38/39– Revised to provide for the seeking of input from the Legal 

Department or the leader of Public Affairs prior to engaging in any activity that may constitute lobbying.  

 

8. Code Review and Approval. Page 41– Added a provision to memorialize that the company, through 

its general counsel, may make real-time technical and non-substantive changes to the Code, to be 

submitted for approval at a subsequent meeting of the audit committee and board of directors. Substantive 

changes continue to require approval of the board of directors (following review by the audit committee) 

prior to implementation.  

 

The foregoing amendments to the Code did not constitute or effect a waiver of application of any 

provision of the Code to any of IDACORP, Inc.’s or Idaho Power Company’s directors or executive 

officers. 


