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Dear Signet Team Member s:

Every year, each of us takes t he
Code of Concdouncmi.t nfehnits irse an esse
Purpose and our responsibilities
and to our shar ehmd giered-daAsd an aplu
nywe bel i év enotwvhhagivtesitd oh ovwertdo i
matters.

Our Pul pepPer i—nigs Lcoevret r al t o our
vates the performance of our organization,
admiration and | ifeti mdulnayanetny adf t @u rh oevu i
brate |ife and express |l ove through our pro

Ou Code of Conduct helps ensur-ewthhtewbi ¢a

behavior in every aspect of our busines

fo T e ambaMe mboenrss and i nteracti ona ovd mphr eohneen s

olhs | tmoc lhnsoeure gr owhh |l go@hsuring that we do
iant and ethically sound.

ease ttiarkee ttoher evi ew Caomdcke iorft eGomgdbuiczzd atv 8i & n
nt to repomrst r ammrgdopuwcreaagne woeu t o contact yd
hics & ©atnhpel | laengeael, Olep afruttnuernet . atsr wnt edch naw
mpany depends on our choices and behavior

ful fildl our Purpose by living our values
what our Purpose requires of wus all. Thank

ny and to ensure Signet is a great pl ace
has a stake in our honorable success.

r
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| ntroducti on

Wee x paldle avve mber s twao t dha mplGy d dtda |t
ot her @Qonpeanpyes caddres related}
wi ShgheweTkirs.oQldde nes t he expel
Teavwe mber s, oif i edcierdasmyigbhripsad t i e s
represehndwalirgrimatn al f .

Ther ebematyi mg sawéd ednia tdei dfafsii ¢ wlatt i
specifical hyGohdded t lpeod @ @ 1y 0 © & dhuhr ee
situations, pl eadeweilesimeani ¢ v £ hi . SECEENCIN Reporti
transgradodrtabor at awnfde Iwloayadg M @ s TR BN RO -1 K|

weadsesour aéla mResh uBtch&sC,e mp | iaan oSSR X K2 NN =X (8477)
t hlee g al Degraehiemeen ttyooiums & iit shigee s t wWwvs.i gnetijewel er
decipbssisble.tfﬂ'@fmdyeqw]ihlofu&méndad UK—0808 3214 614
or emaitlhemseseour ceyowhwmaeeeretrai n lreladand00 200 O
circumstances and need additio

Cont act Us

www. ukjtipline.

Si ghewed xp adltesaMe mb e & s t theoi ntedsntdy
i nt eagmrrdotnybuwcsti n eSisgwawtedh 8 d Casnt @ g R
beismt eirne siismgdb.ur r e s proeséa daolmptl yy
wit hCdadPess ngl e et hical violaftciada
over shagdrosmtr k wedhaatt SJ gwelter s .

u € s

rc
us,
0:
ERSC@ e s.com
1-80-®7- 821 option
option 4

€so
f or
Ri c
we l

Wee x pecér womkorigghewedb e htad fadhe
oulrevelt hofcal Whithedrad sthakea v & e wmn
codaensd pdlaiidiugse,wi 6 hc apmbyma a bt e Human. Resc.)urce.s
et hical stagrdauf s rsneirovaetsilnag i o nSREEECICRRECEECENENRICRNT

withmpsaaties. _ :
Et hics & Compl i

|l f you obsera@epartgushpeatctt ybhbhaa ethics@signetje

violated a | aw orplemgag ednaihrm gn

Hu md&ke s o uBtch&&sC,.eamp | ioanktehgBaelp ar t me L mgal e B ar ¢ e m

The Ethics & Compliance Depar tESRENNCISNNEINRNNAE o

mai ntaining and updating this h
states ot her wise, in the i nst e EEE Cepart men tile
ot her Company policies or ¢ o mpuiEsCcHENNeoENRtNEINC-RYS
Pl ease contact Ethics & Compl. D e

Resources, as applicable, with
conflicting policies.


signetjewelers.alertline.com

Tea "Me mbh®8Res pondes b i | i

As val uTead™e mb efrigset Je w Irse, t he
Co many ex p e yotus :

As you read this Code,
mind a few generallrule

V Never misrepresent vyo
Y Bewaeof aeadnl|l about tadws apbl Company.

appdygur j ob

Y Askor hel p candlfagai dvan h
u cer ant y

V. Promptly correct anyt
mi sunder stood or inco
Y Repto actual oa i pfostedd i al ViBe el tioyrouis el a
p ock § , amsn dgslitrehseweusefere ce d vV Pr

_ omote a positive, r
troughoutCod @i s environment for all T
Be Isto n@enamer whnvesth B ons
Seek help right away i f c a

report issues anonymously.

I f you are al €opaayeVNaeawmigse r ,
to :
Ask yoursel f:
Y Pr o mptchabo @ r ras doeya by fe bw
Wleat e Ml &vdg hrdaper chabhném e d

t he revi ous age
ves? P Pag

B . Y Peri odevewa |tCoyele and applic
VWouId.the deci sion be awisg%ﬂt'nrra?n‘?and ask Hurgahi 8s
of pride or embarrassmeébtmp'lcgtcarﬂﬁg‘ér%b{jgihﬁé’lp or

VWould | want my name tYOEn&QageaSaSnOdCir?etmﬂo'@mmﬂézheﬁse wh o
the action or consequengpsSdes camd n s

VHow does my decision &fHeensdt atnsgrecosfetid arfayhsdptso r Kk
and ot hers? envIio n me

VDoes my action ¢

VWhat are my alte;,r

Y Ne®reta hd gaignTea nMe mberrawh e s
iss e coeer n

Al lrgaoa 2z oe&ll sodgt hhoSgmet Jewe Irséco mp a nréee pcee@oco mp | y wdotdhf yotuh i s
viasd| tehremfs tCh d g u wisd dgtteb ed i srg ictpil d npa aunpd ng ntcé umdinn at i o
some veaBbkbengya |l eolitoi oiclk i mi na lfo s ey ama geeeasntdnCe mma

Team Members will acknowledge the Code annually
also be responsible for completing periodic Code



Wa vers Excepti o n's

Co daf Co n dti

Fro m

Cdarace atybur

i nt

& Co mp lcaDe prta nme

arod!| App

0€ IeProc & s

tto meyonu aym n®e & e eoka | a popr
busirsncersasli wart ipe ¢
er eost s ataivgeno 8BdheTh &t hi c s
hsad | ¢ s BGedle t h

of Co n ddDi soarePoce st rog i goeu wi t h
amasywytorai sne ogmt icaol ntfofl n des,

cocer n ari fognurtefhevrew.P1 ease vi

your employee intranet or (

ver sion dff tyhlius dfoo rnm.t ha-

site, you may also cont ac

et hi dgeei@pe r'seom f or assi stance.

Once agd quee qaer ha gecebieece,n it wi | |

beotedroagh t hoea |asmeps s, wgependi

on t hedregs.pe .
The Ethics & Compli a

Pease visigechit hGhdleaxampbfes has created a Y

how t Fhotcesswe ks . Di sclosure Pro a
way for fellow

Team Members must refrai 5 g5k question 0

relative to the disclost : it

) . Code, disclosef o re

direction from managemer ) e
exceptions tagiSitgn atn
entertainment polici
or report violations
Remember, you can br
using any way, and w
with your | egal righ
complaint to a gover
The Co@parpewt al i ati on
applies regardless o

Integrity

rai sed.



Reporting Violat.i Question and Ansyv

I bela hsomeonfal snade ¢
QT.I.rePpoSr.t dobhwnmy me

cediyi ICiatn | dfosci pl ir
beg di &hone

Act i kenngaan an i ndividt
Aresuloft a Tre p o B nSdresd e
ret a&tl iion atndp eercdroiut

V. You are obli_gated to r shoul dyoducoscenss with you
Company policy to your HumaRe smeus Business Part
Resour ces, t he Et hics
Depart ment , the Legal | WOoNr r iaemy tmgerra neti gl i
through the AN o0y Mol s aga issn meraii Scedea n abou't
phone or online. Fai l u poént i al pali Doy dvetd o |
violation or to knowin make a T.|lrdBto Sber epo
report may |l ead to dis pro é & dga dstmet atl ii?0

V. Signet Jewelers does n Te a Mie mbserepr te © dga istn
retaliation. No retali r(giipegl eftdesues od
taken.agalnst you fF’r re ptap ol i @yi thyb.arknot
guestions or compl aint AcofmuabluRing one of t he

. resoaseedagwi yohur

V. The Company wi || t ake ma iges Yo umay contatt yHuuma n
qyestlons, and compl ai Resmoals Businé&sks&Partner,
wi || handle.each Promp  Compled catnhLe g De p a mitOme
and professionally. polaeaignta &ii iosstcondi toinoned

howav iab 1 iomm pte d .

V Signet Jewelers strive
confidentiality of all logreandmy meerntaalng ia Cust ome
result, we may not rep (4 gohwebfdr a SsSopdewdtal p
findings or actions t a d icosot att hgasisti@o mpya
report, but you may be poy it mfi dt tlhowi bé n
general status of the pormeéd rafsésue hdvhis
to maintain as much tr shoub2d | d
possi bl e.

Yo uaveh a taralit syeco de nten  ooh e
t hresmweus & i ledflpol lex p e cei e n
ret atl ii gonu, s meopuol rdt i t

' aiyli
A I mma



Peopl| eNoa kgeExapcetit on s
We BReCdl lraboematSuces s .

We re@o mnte o rop ingi our fpee capddgtwesrakv moen mees greé @ horpp p oo t vy
lear n gamManyof aovoir kcpreddd pol iroce dasreaardo pexipll i n dd mi n
Me mblearn d b Blemlsce su | t rée fieesse keasure atybbu uwtache r kepl aul es a
ex pcet i ons.

Fair Empliwe wteonht .i ndi faii d ners syiatthd wi t rtoiuGgnet i s ¢
Jewe Irse d oteoslraeh di sac r @amsrmya | ndi vi dual taesedd gandigaas
mataitat u st,i onncail xqoa s nta r ioen n o EifiiodEe ncHat ps, di sabi |l ity
information, veter awot hsdadctepd sracte &miiTH ios matgaeedr ivg, ictdn] r ¢
co mp etniso nef | kg ny,te r rati inorm @t ipo n ay,ot loer at eornndsi bl noeogspr .

Nod#ar ass ment and Té&mvefmess svotlotd arsl 10oJamses mdea vera tc
or ovalan unprobfef nevesis @30 intfa & kvroen meTh e sendla atprpdt y ons hi p
Cust oanéhieg nMe mhse, va n do

Saf e and He al.sdmeylewdlsemmaipniee gsdre avo r kep. & gnet Jewe Irse

wi lotito Inaet tdses e s i 0 &, r iubuniet gra puhira & exst ob lwei sfie nve i
maegr i al sro@tg oourr dph era ey ewo ksto btai n ewsu c Wfo riami o n . Si ¢
Jewel ers mai Atreien svoa kwd aapceensf or all Team Member .
securityPesesoimmedn ome Fekyuc $ Mg id ®dalyi c dea dMe mb e r

Ha nd bfoo kenedi | s .

Il f you have an employment r
|l i ke to raise, pl ease turn
available to you to report




Peopl eVMoa k geExapcaiit o n's
(continued)

Subst anc3jgnetBabeldrse eb.mnte do

prov ind i aigadnrdco la drd evofr kv noen mteTh e

iédl or un asustehsoss ipbznebdu tdpi ab mya
contro | Isubsth ce s @rh odGo mmya repmi s es
Co mpya ftuino stset iling hpeldi. Al coho
served at Company functi ol
reminded to consume at r e
high | evel of professional
functions.

Acci dent s.Ah rediadlen j U mgo @eSrin
aboutfe uengsuj @goe scg nd i t otohnesr o
poent i alrd gnustz ab erte d | rmadnktgl i a n

a prg padsu p e rr\HU mmaRe s weus Rio s k

Ma rga nme.

B b Sex el mbtes .
aoye e pmpdt. s

Empl oyee
anyo nte gmis e

Wa g e
i ncrhgwari k rshyest uredks , ea hreads ¢ &t i nag
Wo r kior d
re ptonya \ati iod ns .

Question and Ans\

My manager wants me
Qcomplete some tasks

in so that we do not
of the hours | am all o
clock in even if | am
|l ess than an hour ?

Yes, you should cloc
coming to work, ever

Aworking on admi ni§ter

tasks and not goi ng,,

wor king with Custchr@e
properly clock I n or
hour | aws and violates
policy.

sreta | tEm@ogehd® c® otPo | i ¢ ye @a roah |

an dh &bonmy . istnssdoomp Icé awmi tvdge ad ndawdh oameg otl i on s ,
pmu mwage
t bies cd torcikc tAl Jyea pMe anliederiod fo ewdvage

on dredd de qra me s .

ande dqrowirg s and



Conf ¢t ief | rerest & O Wttistad e

Lo g | fley nMe mbsereax pcee do lo g tol tCh empyaYo ure atn p éerdoco e wi t h
SgnetJewe r'se or work for a competitor whideer aytplroyed
busi mehgis ®Wgnetbewe 'séco0 bef deuwbeg no ut 15 io oh @fd meMrdyest is .

Per sonal Yoluretate rpessdn®tr k o n neresttss ingduerrik rsh ¢cou u s e

Co mpyre sweuso r -Goommpya posepg unbedysyo ap pggandeam Member s
prohibited from engaging in personal activities
themselves in accordance wit Tekeeelslp o@acoynta hgpat gytoil i c
yots el f osiint iavenp adnhpecaol ntf byin ca&dfyosu dto tnha nkant kotuit wii tdye ar
red i o nesheispoapfyb uc s Istoicdlmds | deeln e e htileentai apl rcegerd qretfofi i ¢
indgrest. If yo uyp uredtve s ,yoor f iave endd sn amdéest,aeldt | opp sdbihiem f dea e n
anygo o ds @ersrogpe di@Silinet Jawe Ir'seyo u e edbs € ¢ Ingt  t@Qbseict Co n dtu

Di somwrePoce s s .

Fami | yPera o dRediit o nps BignetJe w 'se hRBer sRediad n sFPo il yoMarita i ng |
cdar b oes miWeaernrs @ e a o ra&@dd o nps h iog effentive fo ico n dtingc b esssi ma n d
avo indgonf | iofcrterest. If reeditons hi p di RBodu <sege dahguyors rt bgemp, o u smu

Y Re ptonya rp e nesdll i o nasbttd diy t he ReelrisonPsmHimpyt py odat he
CondDi soarePoce s s .

Y Co mpd amu ad nodecfc maimli | y rsne @ ’
or rtpmse, s p oignsieftioicdese wheo a Q @ O o) ?a Q © ‘
assa@di wi t hve omsoab ihGhrema I dik Ld dik I
utze BEEma etlh i c¢geet@we kseonfior i f you have issues with
Process.

Lo a Ns eoyaelof deir m@aorcyincapt | oanane eof igddommnyd i ndi vid
ogana z omt iotrngedaingsoe edkoi busi Cemmya wi t h t he

Board Membership Outudj @cet ttlheapormpadnybe wou
me mbokarn o orjpenat n@® bdo aa of daimr rectbir | fga nahzeo ai r¢ @pe ito of Sgnet
Jwe r s, dadwoermstf Inwictochmpiydis e actvg £, anod avd ayg y ofie nf leu ®@mc b u s i
deci s veonndemdra ro scf 8 ii gpdewe ksl eesues e d defCo 6 dDi kPO Cc 5 S

conf i masct h ayiotui eesn g a g @ Bgneslewd ésar e not a conflict of



Question and Answer

QThere is an | Toceonsultinhg haven bbean asked to

engaged to work on a p-f(emftefenceaigmhat .i s sp
One of the consultants ascuedveneddofsl|] kmeexcha
any other | T professionalbewpanelbul dheové&ndar h
additional projects. My mmyoexpensesanSkuxcgclked!| kena
programmer and | know that my brother is in the
job market |l ooking for a newsopamor Noni Whi |l @ant]I
refer my brother to the I/\f accrepdlatbilreg tfoi rpomx t i ci
due to the business

the vendor, it is 1ina

No. Even though the | Tt te nsarofafreg ftior may your
Aasked for your recommealdlaawiomg tilte cwennddor t o
appear that you are uswowl dfomor a ed ppri @mrsiha tpe |
with the firm to get ySiugnebtr,otyhceu may) ocr. e atoa

should not wuse your inflSegroet wcam hetihntrldupme e
for a purpose outside yowel ampooymems Wht doegh o
because it creates a condhdcentoérti atemest. The
willing to reimburse th
approval from your mana
always seek approval fr

prior to representing t
or other speaking engag

that i1t i s consistent w
public relations policy
Pol i ti c avbuahc tighadovo® Yyand be ctpo | gotuimena Ibleynad f and

yo uow n & H orever,yo u aynmotn U sCGo mipiaisre sweus o rfo f updeétiitviictaile sa
unl e sose darquigpghh GoldefCo n dt Di soasrePoce s@n.| yigheé d oro g deppp-
resentat ve of Sgnet Jewe Irserea pdadnida g o Go mphed behaégé iom ol it
act i vit iGCosnpyasn redhlen s e Sgnet &we Ir'séMe d Poal ifocry remed i If o .u

wi sohbta iant har tozngge 1 n pa i iviiaeyocnadisat wiihi s tepde ri @0 dt h e
pdase uadChredDi soakePoce s s .

10



Compliance with Laws and Accountabil

Compliance Twam hMelmd wiss must conduct themselves
manner in al/l business dealings. At all/l ti mes, S
transparent, and responsible manner, I n complian
compliance with al/l applicabl e | aws. Signet Jewe
accurately and truthfully to government agencies

AniBir i ber y -Gordr LAgTtte @ m NnMember s are not permitted

exchange bribes, i1 1 egal rebates, gratuities, or
that may il legally influence a business relation
made directly or through a tchaisrhd pmarmtey.t sT hedsi e el ae
not related to a business purpose, gifts, person
nomnmnangi ble gifts or things of value, such as off¢
follow the Gifts and Hospitality Policy.

l nsi der TéEamadMem@p er s are not permitted to purcha

mat er i-ppd bl inconi nf or mation. This obligation extends
the same purpose. Failing to abide by securities
i ncarceration. Further d

) t hese restrictions and C
Question and Answeor found in the Code for

am excited about thTrr?élftaCﬁ'@d]L?ct l aunch fo
Qhollday and think it is going to make the Com
a |l ot of money. Can | tell my friends and fam
create excitement and in the hopes that they wil
in the Company too?

. . . Never buy or
Al't hough it is tempting securities of

ACompany i's doing with f you have
need to be caref-pubbabou about t h

information to people inside infor maBREERN
need to know. Even though mat erial infor tnt er
break any | aws, ds scarsfsiidg available to
information outside the of i der ec
it i ppwmigch is illegal. |If Never recommen srucTaiy
members purchase or sel/l or sell S
information, each person _Of gny F:ompany
insider trading | aws. Pl Inside | hat vy
permitted to make a discl company. ment /

as further discussed on p3a

11



Compliance with Laws and Accountabi

AniMoney Lauwedear & nggommitted to comply-ing full
| aundering | aws throughout the world. Some coun
ot her suspicious transactions we must obey. You
Comp@nyMdaney Laundering Policy.

Be alert to the following activities:
Mul tiple money orders.

Vol ume purchases of prepaid products su

A Customer or other third party who is
provides false or suspicious informatio

recordkeeping requirements.

Unusual domestic or foreign fund transf
schemes; and structuring a transaction
multiple transactions below the report g

Question and Answer Queéstion and Answ
| I!;]ave a Customer who
A Customer wants to Qr%t%seh% Store for th
ring that costs $11,0 Qve\g\(tshaﬁgsﬁas Urchas
She asked to split thF gurchase |nIop
. 0 xpepsive pileces of
two $5,500 transaction atcﬁ %r%hlats s under
feasaed avoid the extra papepr.work.
. somet hing does not seem
Can | do this?
sSshould I do?
. : You should report o]
No. I f it is one purchase : > y
. |mr¥1ed|ately to your
transaction, then you mtuos Etphriocses(g? Combl i an
it as one transaction aLned aclom[igetret menf Yo
all of the necessarycé)alpgctwlor s'p?])tf aOI a.red
Customer refuses to comgLy, )[%Ej/n%lﬁcr“ﬁﬁg whi ch
contact your manager immeg?/a eP\é For g .
I's required to investig

assistance.

12



Financi al ARIe pTeratni Megmber s
are required to report finanQualsttiransacntd oA $§ Saied

expenses honestly, transparently, and in strict
compliance with Company pAZoddlcdesarmasmddown this mon
applicable | aws. i f | can accelerat-e som
. . dat e e urchase orde
Falsifying books and records |n rIn dIO
. . uhberslookalot better
contracts, 1Invoices, purchas oCrderls,dIetdhgeto
entries, and expense autnﬁorlzatlaonn a n4°
rei mbur sement requests, iIis illegal and strictly
prohibited. Ng. Yog are required to
financial dealings of a

Signet Jewelers is requitednRycha¥WtbtotmMahd8heéiNons
corporate books and recoorfdstHeh@ofrﬁpcmcmuryrcqtaqustaa”tdem
precisely reflect the tradhsSaLt|ijoNns atnd alst‘r'r:'oerﬁtesdlpcﬂ/f
the Company. Team Memberéuggteplrfhdp ér?rgual -

from changing, omitting or manipul ating books
o.r records to hide |mprope|r 6}e:r%tfl vllltlnegs t?erhind on
mi srepresent the nature e, r bgl tered
transaction neh, u't manager |t
' Qhe i s behlnd, he has a
some items at the end o
return the items the foll

can make his sales goal s.
Company Wesaklt shave a dpb¥kEOt he @t hneort wsauyr,e btuhtat
protect Sidgnedt lewehetrisewwhdii NaR6uBRH. 1 do?
intangible or tangible, and to use those assets

solely for lawful Companyg P U PPSIES -eiYtOHerda i NOU s s

permitted to remove, shareyogram?ngﬁagérdgﬁt{pyyou
any Company asset without é@géégﬁélptﬂ WIFem him,
your manager. Please Vvis hBeoPﬂBF'PEPBfﬁlhbymec
section for more |nformat|&8d8n Egpgle]cyf'qg 2LI9DEHR
Jewetheseot s. applications is a violati

be reported.

13



Conf
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nfi
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ntractual

y o
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Team Member s
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u do
d to

di s
udi n
osur

mpany i
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partment .

ding

nti

i al
1y
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s wel
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ality & Respect of Person

S, we may have access to confider
|l as our Customers and business |

i nformation. Team Members are not
equired to do so to perform their

have access to confidential informat.|
use it only to the extent necessary t

close co

obligations with third parties.

fidenti al i nfor mation about S

5

g your family members), wunless such i1
e has been approved by the Legal Depat

nfor

regardi
Pl eas

a
0
assistan
n
e

re expected to hold in strict
n This obligation continues
ce ©Oion footrhneartsi otno iuss es tSiigentelty Jpe
g whether certain informatiol
also consult your Team Membe

mat i

nfidentiality.

S

On |

Code

y sh

does not | imit your right to communi c

e s

ar e

|l egiti mat e

Prevent

hi g
dur

Ret

hly
i ng

ur n

Jewel er
propert

| f
and

t her
no

placing

t hr

ow |

Al ways

and

pro

un
sen
tra

al |l
S ,
Yy,

e i
hol

it
t

f ol
ced

reporting a possible vi
participate in any i nve
that may be conducted L
R IR Rl Adency without needing

ce O0r receive conse

for Confi de

busi ness p (K

Jewelers. This right in
aythorlzed documents or other infa
S A NOo compiain:g withwWhaSowv
vel) . we me @Go vbeyr nme t sAgaec ¥

highly sen Emp!oynmrm Opport unlﬁy
: National Labor Relatior
along with )
) Occupational Safety and
upon ter min oL

the U.S. Securities andca
s ARt he Financiatlt ! ndustry
d AN Ot her egal At oryoorgani at

i -k cderal, state or | ocall
n (- C O Mmmi SSsi on.

| ow our doc
ur es .
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Supplier, Vendor, and Customer Rel a

Ant i tSsrigsdét. Jewelers be open
competition and require AhS W
applicable antitrust | a ssudoels
permit Team Members to ictoEnlc%ail
or competitive infor mat r_s,hir
at i nfor mal gat herings Iptrofoe
associations. You canno nf"‘tuagggee
il legally gain from, or y'tvoirr’t
employment in dealdsmugpw she co
Customers, competitors bSelr 99 €
Team Members should avo GRi Bt
prices, costs, profits, Clt g
bi ddi ng pr aeptuibcleisc, boutshie Det ’J
territories, distribut:i tCUaSéH
information with a comp
i | aws
Pl ease contact the Lega all gt
or issues regarding compe on
Question and Answer
OI was approached by ndust |
=~conference and was a truthfuiley ar e
what | know about wup omot e and advcEER
Should | share this in
provide onl
. : f ' .
No. Sharing nonpubl. aormat|op L e hi s
Amanner i's probl emat. BOMPELTEOrS.) .,
First, you are in a v ver misr e t her
parties can over hear t in a compe tSENe
shoul d not s haépreo pSriigentes
information, such as f . ever €engage Ny
without speaking with egal behavi and
ensuring that a proper i ng products
in place. Third, certale do not uste no SRUNRAR
confidentiality agreem public infor mat i BERIEEN

unt il it is timely to
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Supplier, Vendor, and Customer Rel a
Gi fts and BWesmpdstsalgi ttys L g
given or accepted if the t ho
Hospitality | imits and i ~ gi Vv
in order to influence a e i
best practice that you r t eo
explanation t &Caotd eS idgoneest
to accept the gift.
Additional questions regs dir
manager, to your Human Re cSomhar t
Ethics & Compliance, or to the Legal Depart ment
Team Members are not permitted t@uprewitdantdo pot
business partners, including vendors, consultart
for the purpose of influencing the business rel
event or other hospitality with a current or p¢
attendance, please use the Code of Conduct Di st
Compliance Department.
Specific information and pr
_ and Hospitality, i ncluding
Question and A WEi'manci al i mitations,
QI received a travgeqogmruagphllnctlhoecamtali n-
today from my new coOQp Daper
supplier to celebras
doing business togeth Code cf Conduct
the mug. Should | CEY VoL should use your
disclosing any pote
While generally yo i ui S R RN

accept i
A pt g

case since the mug

fts from

ue, you would

val
the Code to
di scuss the
receive app
unsur e, pl e
Compliance
Disclosur e

keep the
gi ft with

roval

ase contac
using the

| f

Process.

b €
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Question and AREn&!l Thoughts and Ti

The condselbaan usionlg should always consider w

Qfor a large projéddédschasutieciodt § heoo or en
major sporting PRt agsd YRas OF l npany
asked me to join hivmh.Olwolull@n jaf ptehigsk C or th

to accept the of ferthospitality Policy beiore de
to provide or receive a gift

: R q estlon to ask yourself mig

Whi | & eyonuot per mi te t o . .

_ . b pres_entlatlve would stil
Arecelve g' s @ Ov?e?t%?rﬁ'm%%t if you were no
L N L Ly lﬁ%w%le‘?% %? had decision mak

influence your d‘?‘h's'c%'?np'gfhk'%g representatiyv

(i .e. to use the consultaunt hfoo M of UctoUn s der pol i

projects), here ar € Si%Me die e nd! toU 28vSo i d any a
t o fOI I ow | n deC| d||nnga pV\bhreotphre|rat|et iinSf | uence over
appropriate for you to accept the offer:

At Signet Jewel ers,é We D

V Do you have any ufFdcEni nWhen No One | s Look

projects or negOthgh:anﬂﬁr\,NivaethOU are faced
consultant for addpi|gRahbe¥m"  Mémblrs are here
so, accepting the tickgfanBg%raPR®&T Human Res

FO be inappropriat 'rP_Caert}h%Lf,art‘he Legal Depa
bt precess oy \ ICiogripil "G nick® i f you need
business relation. _ situation. We would r at

one of these resources
V Talk to your manageksukoamwedekeceive guidance t

approval to attendetheiewenhat could be in vi
be treated with respect and

V If your manager approves, use the

Code of Conduct Disclosure

Process to seek furthe aui dance_

and approval.
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What to expect when you report concern
& Compliance Departments through the C

We wa Kow | dge rece pt of

re prto donwdrd ick srgte

t h et b dte mEto nvesti gea t

t het ip@ul ar conce We wi | |
confn dimevdsti ¢ a on
and wi | top#da k e
re medcecdlona i f

Y Remember, Siolgamsett we wan en

T.1.P.S. resources to r
y T.1 . P. S. reports are mal
company that speciali ze:
calls or reviewing conc ¢
anonymously online.

Y You can choose whet her
anonymously or not .

_ Y The T.1.P.S. company wi l
We wo bwl u p yavdot h you provide to investig:
as kt Harst igouresado r conduct a confidential i
on dahwb tnvesti gia o S
asospi bl e. Y Signet Jewelers takes al

reported seriously and
respect and without ret
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