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Summary of Codes of 
Conduct Revisions - 2024   

 
 

REVISIONS TO THE DIRECTORS’ CODE OF CONDUCT:  

The Directors' Code of Conduct has been revised to reflect the following changes:  

• Simplify the design of the Board of Directors Code to align with best practice and 
strengthen language related to a respectful working environment; and 

• Add a provision related to retaining company-related communications on personal 
devices.  

The 2024 Directors Code of Conduct will be effective January 25, 2024. 

REVISIONS TO THE EMPLOYEE CODE OF CONDUCT:  

The CMS Energy Code of Conduct (“Code”) applies to all CMS Energy employees 
(including the chief executive officer, chief financial officer, and principal accounting 
officer and controller or persons performing similar functions). The 2024 Code will be 
effective January 25, 2024. 

The 2024 Code revisions include, among other things:  

• Updates to the following sections: 
o Table of Contents – modified to include a reminder about restrictions for 

coworkers of affiliates; 
o Harassment – updated to include hate speech as a form of harassment and 

expanded the sexual harassment section to include examples of harassing 
behaviors; 

o Supporting Our Planet – revised to include updated performance numbers 
and goals for water, waste and land; 

o Fostering Prosperity – revised to remove reference to charitable contributions; 
o Corporate Political Activities – revised to reflect that the company does 

publicly disclose certain political contributions; 
o Confidentiality and Privacy – updated to remove reference to sensitive 

information; 
o Managing Information – updated to include a standard for company 

communications on personal phones; 
o Foreign Corrupt Practices Act – updated the definition of a facilitated 

payment; 
o Fair Business Practices – updated to expand the statement on falsifying 

company records to include a reference to disciplinary actions and included 
the provision prohibiting price reporting;  

o Procurement Policy – expanded to include restrictions for purchasing software 
or subscription services outside the appropriate procurement processes; 

o Speaking Up – updated to incorporate upstander language; and 
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o Discipline and Penalties – added a reference to personal devices in the list of 
information sources the compliance office may access.  
 

• Additions of the following provisions: 
o Our Values – added a new statement linking the company values to a 

respectful working environment; 
o Be Safe Section – added a provision on safety driving requirements and 

updated the provider name for coworker support to Spring Health; 
o Hazing and Bullying – added a provision prohibiting hazing and bullying; 
o Political Content – added a new provision regarding restrictions for political 

content on company property; 
o Artificial Intelligence (A.I.) – added a new provision providing guidance for 

and requiring approval of use of A.I. in support to company-related work; and 
o FERC Compliance – added a provision expanding coworker expectations for 

FERC Compliance. 


