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1. Purpose/Scope:  

Horizon Global Corporation and its subsidiaries (collectively, “Horizon Global,” the 
“Company,” or “we”) seek to treat all individuals fairly and create an inclusive environment. 
As part of our commitment to be a true leader in all that we do, Horizon Global is committed 
to advancing fundamental human rights and responsible labor practices throughout our global 
operations. We believe this commitment is not only the right thing to do, but also foundational 
to enhanced job satisfaction and pride for our employees, which is in turn critical to 
sustainable success for our business. We strive to uphold fundamental human rights 
principles in all the ways that we interact with people as employees, consumers, customers, 
suppliers, contractors, and community members wherever we conduct business. To ensure 
that we are living up to our commitments, we will conduct appropriate training on this Policy 
and regularly assess and remedy any adverse impact that any of our operations may have. 
 

2. Applicability:   
This Policy applies to all Horizon Global entities and all of their consultants, agents, sales 
representatives, distributors, suppliers/vendors, partners, and contractors. 
 

3. Policy and Principles:  
Respect for human rights is a fundamental value of Horizon Global.  We have built a reputation 
on trust and respect and are committed to earning that trust with a set of values that represent 
the highest standards of integrity and excellence.  
 
The Company supports the protection of international human rights within its realm of influence 
and is committed to the highest ethical standards. These standards are the overreaching 
principles guiding businesses practices; the Company expects the same of our suppliers. The 
Company uses the following human rights frameworks to inform and shape this Policy:  The UN 
Guiding Principles on Business & Human Rights, The UN Universal Declaration of Human 
Rights, and The Organization for Economic Cooperation and Development (OECD) Guidelines 
for Multinational Organizations. Our aim is to help increase the enjoyment of human rights within 
the communities in which we operate. Our Corporate Human Rights Policy is a cornerstone in 
these endeavors.  
 
This Policy includes the following components:   
 

1. Community and Stakeholder Engagement; Access to Clean Water and Health 
2. Diversity, Equity, and Inclusion 
3. Health and Safety 
4. Workplace Security 
5. Working Conditions, Hours, and Overtime 
6. Forced Labor and Human Trafficking 
7. Child Labor 
8. Freedom of Association and Collective Bargaining 
9. Non-Retaliation 
10. Communication and Training 
11. Guidance and Reporting for Employees 

At Horizon Global, it is every employee’s responsibility to maintain a work environment that 
reflects respect for human rights and is free from all discrimination and harassment, aligned with 
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this Policy. If any employee believes that someone is violating this Policy and/or the law, they 
are asked to report it immediately to their manager, Human Resources, the Legal Department, 
or the Ethics Hotline. We also audit against this Policy to ensure compliance.  
 
Community and Stakeholder Engagement; Access to Clean Water and Health: 
We recognize that we are part of the communities in which we operate. We engage with 
communities, including indigenous and disadvantaged groups on human rights matters that are 
important to them such as land rights, access to water, and health. Our aim is to ensure through 
dialogue that we are listening to, learning from and considering their views as we conduct our 
business. We believe that local issues are most appropriately addressed at the local level. Where 
appropriate, we engage with a wide range of civil society and stakeholders on human rights 
issues related to our business. This includes issues in our Company, across our supplier chain, 
and with our various other stakeholders, through which we seek to promote respect for human 
rights.   
 
Further, we engage with communities on human rights matters that are important to them such 
as access to clean water and health. We ensure that our community neighbors’ human rights, 
including their livelihoods, health and wellbeing, security, access to clean water and sustained 
biodiversity, are not negatively impacted by our products, services, and operations or those of 
our business partners. We seek to identify negative impacts and take steps to avoid, minimize, 
and/or mitigate such impacts 

We believe in investing time and money to support local not-for-profit organizations and 
communities where our employees, their families and our neighbors live. We understand that 
charitable, social service and educational entities count on partnerships with organizations such 
as ours, and we regularly participate in those partnerships. 

We realize the efforts of those who are trying to improve inclusiveness, access to basic needs 
and educational opportunities improve the quality of life for everyone. In addition to monetary 
contributions, many of our employees volunteer their time to serve those in the community. Our 
Company and our employees have a long history of being recognized for their support and 
contribution to community organizations. 

Diversity, Equity, and Inclusion:  
One of our Company mantra’s is – “It’s Always Day One”. This means that we do not rest on our 
accomplishments but are always striving for continuous improvement. Employees are 
encouraged to be innovative and creative, producing a work environment where passion drives 
us towards the best results. We strive to approach our projects with an open mind so that we 
welcome progressive ideas. True innovation and creativity demand variety of viewpoints.  

 
Horizon Global’s diversified team and inclusive workplace help us to continue innovating, 
enhance our culture, and positively impact our communities, customers, and stakeholders. We 
embrace and foster mutual respect, open and honest communication, and diversity of thought, 
view, and people. 
 
We respect and value the rights of our employees and strive to provide them with a safe and 
inclusive environment in which they can excel. We treat our employees with respect and dignity, 
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actively protecting and progressing their human rights. We seek to be a preferred place to work, 
where all are invited to speak up. We realize that the world we serve is diverse in its social 
customs and cultural traditions, and we respect and embrace those differences. We believe the 
differing viewpoints that we each bring to the workplace challenge and enable us to think more 
broadly and allow us collectively to better serve our customers and communities.  
 
Horizon Global is committed to protecting the rights of all employees, including women and 
underrepresented groups and maintains an environment free from discrimination on the basis of 
gender, age, race, color, religion, marital status, national origin, ancestry, veteran status, 
disability, sexual orientation, gender identity, or any other status protected by law. We support 
equal employment opportunity for all employees and applicants. Horizon Global is dedicated to 
recruitment, retention, and advancement of women and underrepresented groups, ensuring they 
are in diverse roles throughout organization.  
 
In addition, our work environment must be free from any form of intimidation or harassment. We 
will not tolerate verbal or physical conduct by an employee, customer, or other non-employee 
that harasses or disrupts another employee’s work performance or that creates an intimidating, 
offensive, abusive or hostile work environment. We are committed to creating an environment 
that fosters mutual trust and respect. Further, we treat with dignity and respect not only our 
employees, but those with whom we do business – including our customers, suppliers, partners, 
and competitors. 
 
We provide reasonable accommodations for qualified persons based on disabilities, religious 
beliefs, and pregnancy/childbirth (and similar journeys). We strive for our facilities, websites, 
information, communications, and technology to be accessible to all in their audiences. 
 
Finally, at Horizon Global, we value open, honest communication and strive for a culture in which 
each of us feels comfortable asking questions and raising concerns without fear of retaliation. In 
other words, raising an honest concern cannot be used as the reason for taking any adverse 
employment action, such as termination, demotion, suspension, loss of benefits, or harassment.  

      
Health and Safety:  
The Health and Safety of our employees, contractors, vendors, visitors, and communities is of 
paramount importance. Our Corporate Health and Safety Policy details our commitments to 
Health and Safety and outlines our processes, monitoring, and review of the same. The Health 
and Safety Policy requires us to provide a safe and health workplace and, at a minimum, comply 
with applicable health and safety laws and regulations, as well as internal requirements. We work 
to provide and maintain a safe, healthy, and productive workplace, in consultation with our 
employees, by addressing and remediating identified risks of accidents, injury, and health 
impacts. 
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Workplace Security:  
We are committed to maintaining a workplace that is free from violence, harassment, intimidation 
and other unsafe or disruptive conditions due to internal and external threats. Security 
safeguards for employees are provided, as needed, and are maintained with respect for 
employee privacy and dignity. 
 
Working Conditions, Hours, and Overtime:  
We compensate employees competitively relative to the industry and local labor market, and in 
accordance with the terms of any applicable collective bargaining agreement. We comply with 
all applicable wage, work hours, overtime, and benefits laws, and we require the same from all 
of our suppliers.   
 
Forced Labor and Human Trafficking:   
We prohibit the use of all forms of forced labor, including prison labor, indentured labor, bonded 
labor, military labor, modern forms of slavery, and any form of human trafficking. Horizon Global 
works to combat human trafficking and protecting the dignity of all human beings. Horizon Global 
strictly prohibits employees, consultants, agents, sales representatives, distributors, suppliers, 
contractors, and other members of our supply chain from engaging in human trafficking-related 
activities. These activities include engaging in sex trafficking, procuring commercial sex acts 
(even if this practice is legal in the jurisdiction where it transpires), using force, fraud, or coercion 
to subject a person to involuntary servitude, or obtaining labor from a person by threats of serious 
harm to that person or another person, among others. Horizon Global also prohibits practices 
relating to trafficking in persons, including: 
 
• Destroying or otherwise denying access to an employee’s identity or immigration documents.  
• Using misleading or fraudulent practices to recruit employees, such as failing to disclose key 

terms and conditions of employment.  
• Using recruiters that do not comply with local labor laws.  
• Charging employees recruitment fees.  
• Failing to provide return transportation to certain employees who are brought to a country for 

the purpose of working on a U.S. Government contract.  
• Providing housing that fails to meet host country standards. 
• Failing to provide an employment contract or work document where required by law. 

 
Horizon Global will take appropriate disciplinary action for violations of these rules, up to and 
including discharge or loss of business, as applicable. Each Horizon Global employee must 
cooperate fully with governmental authorities in audits or investigations relating to such 
violations. Finally, employees of Horizon Global are required to cooperate in any internal or 
external investigation of suspected wrongdoing in connection with the foregoing.  

 
Child Labor:   
We abide by local child labor laws and do not use or condone child labor in any circumstance. 
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Freedom of Association and Collective Bargaining:   
We respect our employees’ right to join, form or not to join a labor union without fear of reprisal, 
intimidation, or harassment. Where employees are represented by a legally recognized union, 
we are committed to establishing a constructive dialogue with their freely chosen 
representatives. The Company is committed to bargaining in good faith with such representatives 
and aims to uphold the ILO-International Labor Organization principles. 
 
Non-Retaliation:   
Horizon Global does not tolerate retaliation or threats of retaliation against anyone who raises a 
concern under this Policy or who assists with an internal or governmental audit or investigation. 
Any employee who engages in retaliation or threats of retaliation will face disciplinary action, 
which could include termination of employment. 

 
Communication and Training:  
All employees are expected to comply with this Policy. In furtherance of this, managers and 
employees receive written policies and/or training on a number of human rights and labor related 
issues which may include equal employment opportunity, anti-harassment, Code of Conduct, 
compliance, anti-corruption, and privacy. Management of all trainings and record-keeping is 
controlled by each facility and reviewed by corporate audit.  
 
Guidance and Reporting for Employees:  
Horizon Global is committed to an open and honest work environment. We encourage our 
employees to speak up, and we provide the resources to do so.  
 
Each employee should report suspected unethical and compliance questions immediately. It is 
always best to start with your manager, but each employee has these available tools and 
methods to report a concern at any time: 
 

• Locally with your business 
 Direct supervisor or manager 
 Human Resources representative 
 Next level of management 

 
• Resources at Horizon Global 

 Legal Department 
 Corporate Human Resources 
 Chief Financial Officer 

 
Furthermore, each employee may make an anonymous report to the Ethics Hotline – any 
information given is confidential and allows employees to report concerns of misconduct by the 
Company, its leadership, other employees, or agents. Horizon Global tracks and reviews all 
claims of misconduct – whether made to the Ethics Hotline or through some other channel. As 
appropriate, Horizon Global follows up with individuals who submit concerns anonymously, while 
preserving the reporter's anonymity. Our leadership investigates and remediates each and every 
anonymous allegation. 
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4. Policy Owner, Policy Contact, and Interpretation:
The Legal Department is the owner of this Policy and is responsible for Policy interpretation. 
Questions regarding this Policy should be directed to our Legal Department. All employees are 
required to openly communicate and actively collaborate with colleagues, suppliers, and 
other stakeholders to ensure the protection and conservation of the environment and 
compliance with this Policy.

5. Policy Governance and Oversight:
This Policy is overseen by the Company’s Board of Directors, including the Chief Executive 
Officer. Compliance with this Policy is administered by each of our facilities' Human 
Resources departments and Environmental, Health and Safety representatives.

6. Compliance:

Compliance with this Policy is mandatory.

The Company reserves the right to amend this Policy at any time. Nothing in this Policy states or implies
that a contract exists between the Company and its employees or any guarantee of continued 

employment with the Company. 
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